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NZRL -  CODE OF ETHI CS FOR REFEREES 

 

 

NZRL Code of Ethics is extensive, and includes four different  areas of Match Official 

relat ionships and responsibilit ies. People wishing to become Rugby League Match Officials 

should be aware of the ethics involved in adjudicat ing games and the im plicat ions that  they 

represent . 
 
EXPECTATI ONS OF RUGBY LEAGUE MATCH OFFI CI ALS: 

1 Relat ionships w ith adm inist rators, team  m anagem ent , players and officia ls, herein 

"the Club": 

1.1 Rugby League Match Officials shall t reat  everyone equitably and sensit ively, within the 

context  of their  act ivity and ability, regardless of their  gender, ethnic or igin, cultural 

background, sexual or ientat ion, religion or polit ical affiliat ion. 

1.2 Rugby League Match Officials shall assess their ability  before undertaking any 

appointm ent .  Rugby League Match Officials shall not  undertake refereeing 

appointm ents which are beyond their ability, without  first  disclosing their concerns to 

the relat ive Match Official Appointee. 

1.3 Rugby League Match Officials shall seek advice or assistance in instances where their  

abilit y does not  m eet  the players' needs. 

1.4 Rugby League Match Officials shall clar ify in advance with their Associat ion the t im e 

com m itm ent  involved and expected outcom e of the coaching/ t raining com m itm ents. 

1.5 Rugby League Match Officials shall not  disclose, or perm it  disclosure, of any 

confident ial inform at ion relat ing to their Associat ion, or the business of the Associat ion, 

without  the Associat ion's pr ior writ ten consent . 

1.6 Rugby League Match Officials shall not  m ake false or m isleading claim s about  their  

ability to obtain favourable at tent ion/ appointm ents. 

 

 

2 Relat ionships w ith Coaches: 

2.1 Rugby League Match Officials shall not  enter in to verbal conflict  with Coaches 

however, be responsive to courteous quest ions/ requests. 

2.2 Rugby League Match Officials shall not  take advantage of any inform at ion covering the 

business dealings of Coaches which m ay com e to their at tent ion. 

2.3 Rugby League Match Officials shall refrain from  public cr it icism  of Coaches, ( i.e. 

cr it icism  expressed in any branch of the m edia, public place, or in a lecture or sem inar 

environm ent ) . 

 

 

3 Professional Responsibilit ies: 

3.1 Rugby League Match Officials shall not  conduct  them selves in a m anner which is 

det r im ental to the spir it  or im age towards the gam e of Rugby League. 

3.2 Rugby League Match Officials shall involve them selves within suitable NZRL 

com prehensive Referees qualif icat ion program m es. 

 

 

4 Personal Responsibilit ies: 

4.1 Rugby League Match Officials shall at  all t im es abide by the NZRL Code of Behaviour 

and Fair  Play Agreement  which out lines the philosophy to which all Match Officials 

should aspire. 

4.2 NZRL wishes to acknowledge the assistance of SPARC in the developm ent  of this Code. 
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BEHAVI OUR:  

 

This Code of Behaviour for Referees registered with the NZRL is to be read in conjunct ion with the 

following rules;  

 

1. No Referee m ay dur ing the course of or after a m atch under the jur isdict ion of the NZRL 

abuse or address a Coach/ Manager in insult ing term s or act  in a provocat ive m anner 

toward a spectator. 

 

2. A Referee must  not  while engaged in a gam e or while at tending a game use crude or 

abusive language or engage in any conduct  det r im ental to the spir it  of the game. 

 

 

3. A Referee m ust  at  all t im es abide by the term s and condit ions of the New Zealand 

I nternat ional Rugby League Rule Book and m ake decisions based upon that  Book. 

 

 

4. A Referee m ust  at  all t im es act , dress and behave in public in a professional m anner. 

 

 

5. A Referee m ust , in the interests of m aintaining the im age of the gam e, accept  all 

reasonable direct ions from  the NZRL Managem ent  and m ust  not  engage in any public acts 

of m isconduct  or unruly public behaviour while represent ing the NZRL. 

 

 

6. A Referee m ay, having only first ly obtained the writ ten approval of the NZRL, write a 

column for publicat ion in any newspaper or m ake com m ent  in any other form  m edia. 

 

 

7 No Referee m ay, at  any t im e, m ake any com ment  in any publicat ion, whether writ ten, 

televised, or broadcast , det r im ental to the interests, welfare or image of the League or the 

NZRL. 

 

 

8. Where NZRL receives a report  of an alleged breach of this Code of Behaviour the Judicial 

Com m it tee m ay:  

 

(a)  I f the Referee is found guilty of a breach of this Code, after due invest igat ion 

disqualify and /  or suspend and /  or fine the Referee/  or suspend the Referee 

from  adjudicat ing in any NZRL Com pet it ion.  

 

 

9. Referees and Referee Officials are prohibited from  placing bets, and benefit ing financially  

from  bets placed by them selves or others, on gam es in which they are part icipat ing. 

 

 

10. No subst itute official can represent  or act  as a Referee while engaged in a NZRL approved 

appointm ent  unless prior approval has been given by the NZRL. 
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CONDUCT: 

 

 

1. Aim  to achieve a balance between personal development  and players' perform ance, 

consider ing at  all t imes the safety of players. 

 

 

2. Recognise individual and cultural differences, and referee fair ly with regard to all the 

players involved. 

 

 

3. Aim  for excellence and the fulfilment  of potent ial by always refereeing to the best  of your 

ability . 

 

 

4. Lead by exam ple:   pract ice co-operat ion, self-cont rol, respect  for others, and maintain high 

standards of perform ance, behaviour, language and dress. 

 

 

5. Referee are to m ake Rugby League acceptable and fun, while at  all t im es taking all 

reasonable steps to ensure the physical and em ot ional safety of all players 

 

 

6. Be t rustworthy, honest , fair  and consistent . 

 

 

7. Be prepared to interact  with the coaches, managers, t rainers and parents, in the correct  

m anner and recognise that  they have im portant  roles in sport  too. 

 

 

8. Cont inue to learn and develop your refereeing abilit ies and effect iveness – be flexible, 

innovat ive and respect  const ruct ive feedback. 

 

 

9. Encourage a fit  lifestyle that  excludes the use of perform ance enhancing or behaviour 

modifying drugs. 

 

 

10. Follow the Principles of Fair Play and base your decisions upon non biases.. 

 

 

11. NZRL has com piled standardised Health & Safety Guidelines for all referees with the 

assistance of Dain Gut tenbeil (NZRL Com m unity Program m es Manager)  and these are 

included in all levels of referee accreditat ion.  These are to be followed at  all t im es to 

ensure that  safety of all players is given m axim um  considerat ion for the durat ion of every 

gam e. 
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